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conducted between August 5" and August 15t

Global @dvisor

These are the findings of the Global @dvisor Wave 24 (G@24), an Ipsos survey

SURVEY METHOD

The survey instrumentis
conducted monthly in 24
countries around the world via

the Ipsos Online Panel system.

COUNTRIES

* The countries reporting herein

are Argentina, Australia,
Belgium, Brazil, Canada,
China, France, Germany,
Great Britain, Hungary,

India, Indonesia, Italy, Japan,
Mexico, Poland, Russia, Saudi
Arabia, South Africa, South
Korea, Spain, Sweden, Turkey
and the United States of
America.

© 2011 Ipsos

SAMPLE

» Forthe results ofthe survey

presented herein, an
international sample of 12,907
employees out of 18,746
adults age 18-64 inthe US and
Canada, and age 16-64in all
other countries, were
interviewed. Approximately
1000+ individuals participated
on a country by country basis
via the Ipsos Online Panel with
the exception of Argentina,
Belgium, Indonesia, Mexico,
Poland, Russia, Saudi Arabia,
South Africa, South Korea,
Sweden and Turkey, where
each have a sample
approximately 500+,

WEIGHTING

+ Weighting was then employed

to balance demographics and
ensure that the sample’s
compositionreflectsthat ofthe
adult population according to
the most recent country
Census data, and to provide
results intended to
approximate the sample
universe. A survey with an
unweighted probability sample
ofthis size and a 100%
response rate would have an
estimated margin of error of +/-
3.1 percentage pointsfora
sample of 1,000 and an
estimated margin of error of +/-
4.5 percentage points 19times
out of 20 per country of what
the results would have been
had the entire population of
adults in that country had been
polled. All sample surveys and
polls may be subject to other
sources of error, including, but
not limited to coverage error,
and measurement error.
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Global @dvisor

LIKELIHOOD OF TAKING A JOB
IN ANOTHER COUNTRY
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ANOTHER COUNTRY: Global @dvisor

Now let's assume there was a full-time job available in another country At Least Three To Five Hours Away By
Plane For Anywhere Between Two Or Three Years With A Minimum 10% Increase In Your
Pay. How likely would you be to consider moving to this new job?

B Very Likely Somewhat Likely Top 2 Box

Chief Income Earmer = No I 30% 46%
Education - Madium YA 28% 44%
Age-50to 64 EEA 25% 40%

Total 30% 49%
Sr. Exec./Decision Maker/Leader - Yes 34% 57%
Age - Under 35 36% 56%
Education -High 33% 53%
Busingss Ownher - Yes 31% 52%
Male 31%  51%
HHLD Income - Low 29% 50%
Chisefincome Earner - Yes 31% 50%
HHLD Incoms -High 30% 50%
Marital Status = Other 30% 50%
Education - Low 30% 49%
Employed 30% 49%
Business Owner = No 30% 48%
HHLD Income - Medium 31% 47%
Age - 35t0 49 28% 46%
Female 30% 46%
Marital Status - Married 30% 46%
8r. Exec./Decision Maker/Leacder -No 29% 46%
K
K
[ 15% |

CZ3. Now let's assume there was a full-time job available in another country at least three to five hours away by plane for anywhere between two or three years with a minimum 10%
increase in your pay. How likely would you be to consider moving to this new job?

Base: All Respondents: n= 12907 A Global @dViSO"_Y — February 2012 - G@24
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ANOTHER COUNTRY:

Now let's assume there was a full-time job available in another country At Least Three To Five Hours Away By
Plane For Anywhere Between Two Or Three Years With A Minimum 10% Increase In Your
Pay. How likely would you be to consider moving to this new job?

Global @dvisor

Total

Brazil

India

Saudi Arabia
Mexico
Russia
Indonesia
South Korea
Turkey
South Africa
China
Argentina
Spain
Poland

Italy

Canada
Australia
Hungary
France
Great Britain
Japan
Germany
Belgium
United States
Sweden

Top 2 Box

39% T1%

39% 67%
40% 67%

29% 63%
31% 62%
41% 62%

B Very Likely Somewhat Likely
[ 19% | 30% 49%
E
[ 28% |
E
[ 21% |
[ 20% | 40%
E 28%
[ 21% | 37%
[ 18% | 40%
[ 21% | 28% 50%
B 30% 46%
[ 19% | 26% 45%
[ 18% | 24%  42%
ET7 29% 39%
[ 10% | 27% 38%
[ 15% | 22% 37%
[ 11% | 26% 37%
[ 11% | 26% 36%
[ 11% | 24%  35%
[ 11% | 23%  35%
22% 33%
[ 9% | 21% 30%
[ 6% | 24% 30%

59%
58%
58%
57%

CZ3. Now let's assume there was a full-time job available in another country at least three to five hours away by plane for anywhere between two or three years with a minimum 10%
increase in your pay. How likely would you be to consider moving to this new job?

Base: All Respondents: n= 12907

© 2011 Ipsos
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) Global @dvisor
If Very Or Somewhat Likely,

Please indicate from the following list the top two reasons why you would
RELOCATE TO ANOTHER COUNTRY:

mTotal

ecorpey [N %
Better llving conditions - 28%

A good caresr move to get Internatlonal sxperiesnce - 27%
A new adventure - 15%
Time for a change/Fresh start - 15%
Good for famlly/klds to experlence - 14%
Want to experlence a new culture - 14%
Wil help me move up the corporate Iadder - 10%

Would like to learn another language - 0%

Could use the destination as a gateway to vislt other places or . 0%
countries nearby

Would llke to experlence anew clty - 9%

Don't have a lot of personal responsibliities right now so the time . 7%
Is right

Would be great to be part of a new workplace . 8%

CZA4A. If very or somewhat Likely, Please indicate from the following list the top two reasons why you would relocate:

Base: Very/ Somewhat Likely to moving to this new job: n= 6259 A Global @dVI.SOl"y — February 2012 - G@24
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Global @dvisor
IF NOT VERY OR NOT AT ALL LIKELY,

Please indicate from the following list the top two reasons why you would
NOT RELOCATE TO ANOTHER COUNTRY:

mTotal

Not enough money/compensation for such a move _ 36%
Don't want to leave friends and famlly/relatlives behind - 30%
Epouse/partner has a Job/career and can't transfer - 18%
Too far/remote to take the other position - 15%
Too late In my career-ust want to stay put - 13%
Don't want to uproot children from thelr schools. friends [JJj 13%
Concerned about a cdifferent cost of Ilving/malntalning current lifestyle - 12%
Concerned about personal/family safety - 12%
Concerned about cultural differences If moving to another clty/country - 11%
Can't go because of looking after parentsirelatives . 11%
Concerned about housing/accommodationOhaving to sell/vacate.. . 0%
Don't want to Jeopardize my career pathObest to stay where |l am . 8%
Would be bad for my caresr plans I 5%
Have health concerns-can't leave I 4%

Would be concerned about new responglbllities as part of the new.. l 4%

CZA4B. If Not very or not at all likely please indicate from the following list the top two reasons why you would not relocate:

Base: Not at all/ Not Very Likely to moving to this new job: n= 6648 A Global @dvisory — February 2012 - G@24
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& Global @dvisor

LEVEL OF MOTIVATION TO MOVE TO ANOTHER
COUNTRY BASED ON INCENTIVES

A Global @dvisory — February 2012 - G@24
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Global @dvisor
GLOBAL SUMMARY

Incentive that your employer could offer you to encourage a move to that NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such a job?
(Response categories have been truncated, full text on following slides.)

guarantee to return to old job in 2 years | IIIEININING@Q >
2 round trip tickets to visit home EEINININNILIE ¢5%
10% pay raise | INNEGNINININGN 4%
paid language training | KENGTcNEING 3
education courses to upgrade skills [ KEGcTGEGEG <3
monthly car allowance | INGTcINEIEGG ¢1%
immigration for spouse to obtain employment | NNNENEGNGEE 58%
extra week worth of vacation | EGCCNCNG_ 57
5% relocation allowance | EGTHE 5%
paid school tuition for children [ EEGEGczINIEING 55%
relocation consultant for home/school search [ G 53%
temporary housing for up to 4 weeks | ENEGNINGE 52
provide sale or lease agent for old house [ NIEGININGIGING 52%
cover the loss on sale of car(s) | KEGcNIT 47%
pay for pet(s) to be shipped | INIGIN 32%

CZ5_15. [A guarantee that you could move back to your current role after 2 years with further relocation assistance] Now, there are some incentives that your employer could offer you to
encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor

A GUARANTEE THAT YOU COULD MOVE BACK TO YOUR CURRENT ROLE
AFTER 2 YEARS WITH FURTHER RELOCATION ASSISTANCE

Incentive that your employer could offer you to encourage a move to thatNEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

B Much more likely to take the Job

Total

Age - Under 35
Education -High

HHLD Ihcoms -High
Female

Maritial Status - Other
Age-35to 49

Chief Income Earmer = Yes
Employed

Business Ownher = No
Sr. Exe/Decision

Sr. Exe/Decision

Chief Income Earner - No
Male

HHLD Income - Medium
Maritial Status - Married
Education - Medium
HHLD Income - Low
Education - Low
Business Owher - Yas
Age-50to 64

35%
39%
36%
36%
36%
36%
35%
35%
35%
35%
34%
35%
35%
34%
34%
34%
33%
34%
35%
31%
26%

32%

Somewhat more llkely to take the Job

34%

33%
33%
34%
34%
34%
34%
35%
34%
33%
34%
34%
34%
34%
33%

30% 6
34% 6

59%

35%
37%
35%

Top 2 Box

69%
73%
73%
71%
69%
69%
69%
69%
69%
69%
69%
68%
68%
68%
68%
68%
68%
67%
5%
5%

CZ5_15. [A guarantee that you could move back to your current role after 2 years with further relocation assistance] Now, there are some incentives that your employer could offer you to
encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907

© 2011 Ipsos
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A GUARANTEE THAT YOU COULD MOVE BACK TO YOUR CURRENT ROLEgIobal @dvisor
AFTER 2 YEARS WITH FURTHER RELOCATION ASSISTANCE

Incentive that your employer could offer you to encourage a move to that

NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total ESE 34% 69%
Indonesia IE 34% 80%
South Africa 33% 79%
South Korea I 37% 76%
Brazil I 29% 75%
Turkey 26% 74%
Hungary IEXF 33% 74%
Poland EF 37%  73%
Saudi Arabia K 38% 72%
Sweden K 41% 72%
Mexico IEVZ N 29% 71%
China 45%  71%
India X 39% 70%
Argentina 31% 69%
Spain EEXLZ 30% 68%
Canada EI 33% 68%
Australia IFECF 38% 67%
JEN 36% | 29% 64%
Russia K1 28% 64%
United States IENF N 34% 64%
Belgium 35% 62%
Italy X 30% 61%
cCUNEAN 29% | 31% 60%
Great Britain IFZS NN 33% 57%
Japan EE7EEEE 35% 51%

CZ5_15. [A guarantee that you could move back to your current role after 2 years with further relocation assistance] Now, there are some incentives that your employer could offer you to
encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24 "
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YOU/ MEMBERS OF YOUR IMMEDIATE FAMILY WOULD EACH GET ONE ROUND TRIP Global @dvisor
AIRFARE PER PERSON TO TRAVEL BACK HOME OR HAVE TWO ROUND TRIP TICKETS...

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more llkely to take the Job Somewhat more llkely to take the Job Top 2 Box

Male WI&) 37% 64%
Business Owner-Yes [WId)) 37% 64%
HHLD Income - Low E{iIlA 31% 61%
Education-Low elPA 30% 61%
Age-50to 64 LD 32% 56%

Total 35% 65%
Age - Under 35 36% 70%
HHLD Income -High 37% 69%
Education -High 38% 69%
sr. Exe/Decision.. I GGG 38% 68%
Female 33% 66%
Employed 35% 65%
Business Owner - No 35% 65%
Married 36% 65%
Chieflncome Eafrmer = Yes 36% 65%
ChiefIncome Earnmer - No 33% 64%
Marital Status = Other 34% 64%
Sr. Exe/Decision.. 34% 64%
Age - 35t0 49 36% 64%
HHLD Income - Medium 36% 64%
Education - Medium 36% 64%
[ 27%
[ 27%
E
E
B2

CZ5_4. [You/ members of your immediate family would each get one round trip airfare per person to travel back home or have two round trip tickets...] Now, there are some incentives that your
employer could offer you to encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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YOU/ MEMBERS OF YOUR IMMEDIATE FAMILY WOULD EACH GET ONE ROUND TRIP Global @dvisor
AIRFARE PER PERSON TO TRAVEL BACK HOME OR HAVE TWO ROUND TRIP TICKETS...

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total N 35% 65%
Indonesia HEYE! 35% 82%
South Africa XS NN 33% 77%
Saudi Arabia EEEEEEEEEEEE 39% 75%
Brazil 24% 72%
Russia 33% 72%
South Korea [IFEE N 44% 72%
Mexico IEZY NN 27% 71%
India EEIFEEEEEE 38% 69%
PG 36% | 32% 68%
Canada EE/EEEEEEEEENNN 34% 67%
China IFZY NN 44% 67%
e 31% | 34% 65%
Australia I 39% 65%
spain I 39% 64%
Poland 36% 63%
Hungary X 40% 63%
Sweden EFIEEEEEEEN 41% 60%
United States IFEY NN 34% 59%
ltaly IFEZV 3%  55%
Great Britain I 37% 55%
France WS 29% 54%
Belgium PN 33% 54%
eCUNEa 19% | 32% 50%
Japan EEF 31% 45%

CZ5_4. [You/ members of your immediate family would each get one round trip airfare per person to travel back home or have two round trip tickets...] Now, there are some incentives that your
employer could offer you to encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job
Base: All Respondents: n= 12907

A Global @dvisory — February 2012 - G@24
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A 10% PAY RAISE (as noted above)
Incentive that your employer could offer you to encourage a move to that

NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

B Much more likely to take the Job

Total
Age - Under 35
Education -High
HHLD Income - Low
HHLD Ihcoms -High
Marital Status - Other

&r. Exe/Decision Makeri/Leacler..
Male
Chief Income Earmer = Yes
Employed
Business Ownher = No
Education - Low

&r. Exe/Decision Makeri/Leacler..
Chief Income Earner - No
Business Owher - Yas
Female
Age-35to 49
HHLD Income = Medium
Married
Education - Medium
Age-50to 64

31%
35%
30%
34%
32%
32%
30%
30%
31%
31%
31%
33%
31%
30%
27%
31%
29%
28%
29%
29%
25%

Somewhat more llkely to take the Job

33%

Top 2 Box

64%
35% 71%

37% 66%

31%
33%
33%

65%
65%
65%

36% 65%

35%
33%
33%

32%
30%
32%
33%
36%
31%
33%
34%

65%
64%
64%

64%
63%
63%
63%
63%
62%
62%
62%

32% 61%
32% 61%

30% 54%

CZ5_3. [A 10% pay raise (as noted above)] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the
following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907

© 2011 Ipsos
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Global @dvisor
A 10% PAY RAISE (as noted above)

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total IEIF 33% 64%
South Africa  IENFAEEEGEGEGEGEGEGEGEEE 36% T7%
Saudi Arabia EN 37% 76%
Brazil IR 27% 75%
Mexico EEELR 26% T74%
South Korea K/ 39% 74%
IS 41% | 29% 1%
QUGS 38% | 32% 70%
ltaly IV 31% 65%
oI 28% | 37% 65%
Canada P 33% 64%
Poland I 35% 64%
GG 28% | 36% 64%
Spain 36% 63%
Hungary I 34% 62%
e 33% 28% 61%
Argentina [P 32% 61%
Australia IEEEEEEE 36% 61%
HERGCa 29% | 29% 58%
INNELESEIGTN 26% | 31% 56%
Great Britain I NG 35% 56%
Belgium XY 30% 54%
NEL:INN 16% | 36% 53%
Sweden EEEEE 39% 51%
Germany I 27% 48%

CZ5_3. [A 10% pay raise (as noted above)] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the
following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24 s

© 2011 Ipsos Employee Relocation



NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

PAID LANGUAGE TRAINING IF NECESSARY
Incentive that your employer could offer you to encourage a move to that

Global @dvisor

m Much more likely to take the Job

Total
Age - Under 35
HHLD Income - Low
Education -High
HHLD Ihcoms -High
Marital Status - Other
Female

Sr. Exe/Decision..
Business Ownher = No
Education - Medium
Chief Income Earmer = Yes
Chief Income Earner - No
Employed
Age-35to 49

Sr. Exe/Decision..
Male
Married
Education - Low
Business Owher-Yas
HHLD Income = Medium
Age-50to 64

29%
34%
34%
29%
28%
31%
31%
30%
29%
28%
28%
30%
29%
28%
28%
27%
27%
30%
28%
27%
21%

35%

Somewhat more llkely to take the Job

63%
35% 69%

33% 66%

37

% 66%

37% 65%
34% 64%

33%
34%
35%
36%
35%
33%
35%
35%
35%
36%
35%

64%
64%
64%
64%
64%
63%
63%
63%
63%
63%
62%

30% 60%
31% 60%

34%
32% 53%

60%

Top 2 Box

CZ5_10. [Paid language training if necessary] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the following
please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907

© 2011 Ipsos
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Global @dvisor
PAID LANGUAGE TRAINING IF NECESSARY

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total I 35% 63%
(NNt 54% | 31% 85%
Brazil 28% 78%
QULLECEN 44% | 33% 76%
SIENG 33% | 4% 75%
S 39% | 34% 73%
Saudi Arabia 43% 73%
PG 32% | 40% 72%
Russia KN/ 37% 71%
Hungary IV 32% 66%
NN CE . 28% | 39% 66%
O 28% 37%  65%
India 36% 64%
Italy EEI 33% 62%
China WWFINN 40% 62%
CINOY-Nlecm 34% | 27% 60%
Canada /NN 32% 57%
Sweden EEVIEEE 44% 57%
Australia I 34% 54%
United States IFEF NG 33% 53%
France I 30% 51%
e 21% | 30% 51%
Japan 34% 50%
Great Britain IEEF/ N 31% 49%
RGN 19% | 29% 48%

CZ5_10. [Paid language training if necessary] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the following
please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
PROVIDE YOU WITH EDUCATION COURSES TO UPGRADE YOUR SKILLS

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

HHLD income = Medium Ig) 34% 60%
Education-Low JEIF 29% 59%
Age-50to 64 AL 31% 51%

Total 35% 63%
Age - Under 35 35% 69%
Education -High 39% 67%
8r. Exe/Decision Maker/Leader.. 36% 66%
HHLD Income -High 37% 65%
HHLD Income - Low 33% 64%
Female 33% 63%
ChiefIncome Earnmer - No 34% 63%
Chieflncome Eafrmner - Yes 35% 63%
Employed 35% 63%
Business Owner = No 34% 63%
Male 36% 63%
Age - 35t0 49 36% 63%
Marital Status - Other 33% 62%
8r. Exe/Decision Maker/Leader.. 34% 62%
Married 35% 62%
Business Ownher - Yas 37% 62%
Education - Medium 35% 62%
B
E
E

CZ5_6. [Provide you with education courses to upgrade your skills] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For
each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

PROVIDE YOU WITH EDUCATION COURSES TO UPGRADE YOUR SKILLS
Incentive that your employer could offer you to encourage a move to that

B Much more likely to take the Job

Total
Mexico
Indonesia
Brazil

Saudi Arabia
South Africa
India

Poland
Argentina
Russia
South Korea
Turkey
China

Spain
Canada
Italy
Hungary
Australia
United States
Sweden
Great Britain
Germany
France
Japan
Belgium

7

23%

31%
37%

33%

35%

32%
43%
61%
59%
58%

37%
35%
35%
33% 57%
37% 57%
52%
50%
48%

29% 45%

29%

27%

34%
41%

45%

45%

30%
39%
37%
33%
34%
46%

Somewhat more llkely to take the Job

63%

28%
35%
27%
45% T7%
72%
72%
71%
70%
70%
70%
68%
66%

Top 2 Box

81%
80%
78%

CZ5_6. [Provide you with education courses to upgrade your skills] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For
each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907

© 2011 Ipsos
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A MONTHLY CAR ALLOWANCE
Incentive that your employer could offer you to encourage a move to that

NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

B Much more likely to take the Job

Total

&r. ExeiDecision MakeriLeader..
Age - Under 35
Business Owher-Yas
Education -High
Male
HHLD Ihcoms -High
Chief Income Earmer = Yes
Age-35to 49
Married
Employed
HHLD Income = Medium
HHLD Income - Low
Business Ownher = No
Chief Income Earner - No
Marital Status - Other
Education - Low
Female

&r. ExeiDecision MakeriLeader..
Education - Medium
Age-50to 64

26%
28%
29%
25%
27%
26%
26%
26%
26%
26%
26%
25%
28%
26%
26%
25%
27%
26%
25%
23%
19%

Somewhat more llkely to take the Job

35%

Top 2 Box

61%

39% 68%
37% 67%
41% 66%

38% 65%
37% 63%
37% 63%

36%

35%
35%
35%
36%
32%
35%
34%
35%
32%
33%
34%
36%
32% 51%

62%
61%
61%
61%
61%

60%

60%

60%

60%
59%
59%
59%
59%

CZ5_1. [A monthly car allowance] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the following please

indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907

© 2011 Ipsos
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

A MONTHLY CAR ALLOWANCE
Incentive that your employer could offer you to encourage a move to that

Global @dvisor

B Much more likely to take the Job

Total

South Africa
Indonesia
Mexico
Saudi Arabia
Brazil

South Korea
India

Turkey
Hungary
Poland
China
Canada
United States
Australia
Spain
Argentina
Russia

Italy
Germany
Sweden
Belgium
Great Britain
France
Japan

Somewhat more llkely to take the Job Top 2 Box
| 26% 35% 61%
E 42% 81%
(45% 34% 80%
(46% | 34%  79%
( 36% | 40% 76%
30% 72%
(28% 44%  72%
[ 29% 41% 69%
E 31% 66%
| 25% | 38% 63%
36% 62%
[ 18% | 44%  62%
( 24% | 37% 60%
[ 22% | 37% 59%
[ 20% | 39% 59%
[ 22% | 36% 58%
K 31% 57%
29% 56%
[ 19% 35% 54%
33% 50%
[ 10% 39% 49%
K7 32% 47%
31% 45%
[ 19% 25% 44%
[ 10% 28% 38%

CZ5_1. [A monthly car allowance] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the following please
indicate how much the incentive would motivate you to take such a job:
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

PROVIDE IMMIGRATION FOR YOUR SPOUSE IN ORDER THAT THEY COULD OBTAIN EMPLOYMENT
Incentive that your employer could offer you to encourage a move to that

m Much more likely to take the Job

Total
HHLD Ihcoms -High
Married
Age - Under 35

&r. Exe/Decision Makeri/Leacler..
Education -High
Chief Income Earner - No
Male
Business Ownher = No
Age-35to 49
Employed

&r. Exe/Decision Makeri/Leacler..
Education - Medium
Chief Income Earmer = Yes
Education - Low
Business Owher - Yas
Female
HHLD Income - Low
HHLD Income = Medium
Marital Status - Other
Age-50to 64

29%
34%
32%
34%
31%
30%
32%
29%
30%
29%
29%
29%
28%
28%
31%
29%
30%
29%
26%
26%
20%

28%

Somewhat more llkely to take the Job

58%

31% 65%
32% 65%
30% 64%

29% 61%
31% 61%
29% 60%

31% 60%

29% 58%

29%

28%
28%
29%
28%
25%
27%
25%
26%

58%
58%
57%
57%

57%

56%

56%
55%
55%

27% 53%

24% 50%

25% 45%

Top 2 Box

CZ5_8. [Provide immigration for your spouse in order that they could obtain employment] Now, there are some incentives that your employer could offer you to encourage a move to that new

international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

PROVIDE IMMIGRATION FOR YOUR SPOUSE IN ORDER THAT THEY COULD OBTAIN EMPLOYMENT
Incentive that your employer could offer you to encourage a move to that

® Much more likely to take the Job

Total
Indonesia
Poland
Mexico
China

India

Saudi Arabia
South Africa
Brazil
Russia
South Korea
Turkey
Argentina
Hungary
Australia

United States
Germany
France

Great Britain
Belgium
Japan

£y
]
o

=Y
(2]
o

35%

21%

24%
26%

33%
32%

Somewhat more llkely to take the Job

28% 58%
33% T79%
40% 72%
22% T1%
38% 71%
38% T70%
32% 68%
22% 67%
23% 66%
26% 66%
35% 65%
30% 64%
29% 63%
27% 61%
30% 53%
29% 53%
26% 51%
26% 51%
32% 51%
44%
44%

40%
38%

Top 2 Box

CZ5_8. [Provide immigration for your spouse in order that they could obtain employment] Now, there are some incentives that your employer could offer you to encourage a move to that new
international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

A Global @dvisory — February 2012 - G@24
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Global @dvisor
GIVE YOU ANOTHER WEEK WORTH OF VACATION TO USE HOWEVER YOU WISH

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

Total &Y 33% 57%
Age -Under 35 I 34% 64%
Education -High P&y 36% 61%
Sr. Exe/Decision.. &Y 35% 60%
Business Owner-Yes WILVA 35% 59%
Marital Status - Other WA4LA 32% 58%
Male WIVA 34% 58%
HHLD Income -High LA 34% 58%
HHLD Income - Low [I&) 30% 57%

ChisfIncome Earner - No 743 31% 57%
Employed EVA 33% 57%
Business Owner =Moo [ZEY) 32% 57%
Chieflncome Earner - Yes LV 33% 57%
HHLD income = Medium V] 33% 57%
Female W&V 31% 56%
Sr. Exe/Decision.. LA 32% 56%
Age-35to49 WELA 33% 56%
Education-Low IgA 28% 55%
Married Jrxy) 33% 55%
Education -Medium Wy 33% 55%
Age-50to 64 RISA 29% 47%

CZ5_7. [Give you another week worth of vacation to use however you wish] Now, there are some incentives that your employer could offer you to encourage a move to that new international
job. For each of the following please indicate how much the incentive would motivate you to take such a job:
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© 2011 Ipsos Employee Relocation



Global @dvisor

GIVE YOU ANOTHER WEEK WORTH OF VACATION TO USE HOWEVER YOU WISH
Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

B Much more likely to take the Job

Total
Indonesia
Brazil

Saudi Arabia
South Africa
Mexico
South Korea
China

India

Spain
Russia
Canada
Poland
Australia
Sweden
Turkey
Argentina
United States
Great Britain
France

Italy
Belgium
Germany
Hungary
Japan

23%

[ 23%
[ 20%
[ 14%
[ 26% |
[ 24% |
[ 20%
[ 15% |
[ 20%
K.
[ 16% |
[ 15% |
[ 11% |

26%

31%

25%
27%
29%
30%
26%
36%

33%

28%
30%
34%
46%
45%
45%
45%
45%
42%

35%
30%
32%

36%
38%
43%

Somewhat more llkely to take the Job

57%
32%
29%
35%
30%
26%
43%
41%
38%

73%
71%
69%

68%
67%
66%
64%
63%
60%
59%
59%
59%
58%
57%
55%
55%
54%

Top 2 Box

CZ5_7. [Give you another week worth of vacation to use however you wish] Now, there are some incentives that your employer could offer you to encourage a move to that new international
job. For each of the following please indicate how much the incentive would motivate you to take such a job:
Base: All Respondents: n= 12907
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A ONE TIME RELOCATION ALLOWANCE EQUIVALENT TO 5% OF ¥ORadvisor

GROSS SALARY TO COVER INCIDENTAL HOUSEHOLD EXPENSES
Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

B Much more likely to take the Job Somewhat more llkely to take the Job Top2 Box
Total 33% 56%
Age - Under 35 36% 62%
Education - High 38% 61%
HHLD Incomse -High 35% 59%
Sr. Exe/Decision.. 37% 59%
Business Owner - Yas 36% 57%
Female 32% 56%
HHLD Income - Low 32% 56%
Marital Status - Other 33% 56%
Chisfincome Earner - Yes 33% 56%
Business Owner = No 33% 56%
Chisefincome Earner - No 34% 56%
Employed 33% 56%
Male 35% 56%
Sr. Exe/Decision.. 32% 55%
Married 34% 55%
Age - 35t0 49 33% 54%
HHLD Income - Medium 33% 54%
Education - Low 30% 53%
Education - Medium 33% 53%
Age - 50 to 64 29% 46%

CZ5_2. [A onetime relocation allowance equivalent to 5% of your gross salary to cover incidental household expenses] Now, there are some incentives that your employer could offer you

to encourage a move to that new international job. For each of the following please indicate how much the incenti Id,motjvate ypu to take such a job:
Base: All Respondents: n= 12907 fﬁodbai aﬁCfVISOY'y — Igebruary 2012 - G@24
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A ONE TIME RELOCATION ALLOWANCE EQUIVALENT TO 5% OF ¥ORadvisor

GROSS SALARY TO COVER INCIDENTAL HOUSEHOLD EXPENSES
Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

B Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total I 33% 56%
India IS 41% 67%
Brazil IR 27% 66%
South Africa IERY/ 33% 66%
Saudi Arabia I 38% 66%
Indonesia 34% 65%
China 7 42% 63%
South Korea I 43% 63%
Russia I 32% 62%
Mexico EYIIN 29% 61%
Canada I 35% 60%
LU 21% | 36% 57%
United States I/ 36% 56%
Spain IEFEEEE 35% 54%
Turkey XN 28% 51%
France IF 7N 28% 51%
Argentina I 24%  50%
Italy 33% 50%
Poland N 29% 49%
Great Britain IEES/ N 35% 49%
Hungary EEEEEEE 32% 48%
Belgium EEY 35% 48%

Sweden EEFA 37% 48%

[ 11% |
Germany KEVNEEE 27% 40%
Japan E/E 30% 38%

CZ5_2. [A onetime relocation allowance equivalent to 5% of your gross salary to cover incidental household expenses] Now, there are some incentives that your employer could offer you

to encourage a move to that new international job. For each of the following please indicate how much the incenti Id,motjvate ypu to take such a job:
Base: All Respondents: n= 12907 fﬁodbai aﬁCfVISOY'y — Igebruary 2012 - G@24
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

PROVIDE PAID SCHOOL TUITION FOR YOUR CHILDREN
Incentive that your employer could offer you to encourage a move to that

Global @dvisor

m Much more likely to take the Job

Total
Age - Under 35
Married
Sr. Exe/Decision..
Education -High
HHLD Ihcoms -High
Age-35to 49
Chied Income Earmer - No
Education - Low
Male
Employed
Business Ownher = No
Business Owher-Yas
Female
HHLD Income - Low
Chief Income Earmer = Yes
Sr. Exe/Decision..
HHLD Income = Medium
Education - Medium
Marital Status - Other
Age-50to 64

29%
34%
32%
32%
30%
32%
31%
31%
31%
29%
29%
29%
28%
30%
29%
28%
28%
27%
26%
25%
17%

18%

25%

25%

25%

26%

24%

24%

25%

25%

26%

24%
21% 46%
35%

28%
28%
26%
27%

26%
24%
27%

Somewhat more llkely to take the Job

55%
28%
29%

61%
61%
60%
59%
58%
58%
57%
55%
55%
55%
55%
55%
54%
53%
53%
53%
52%

50%

Top 2 Box

CZ5_5. [Provide paid school tuition for your children] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the
following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

PROVIDE PAID SCHOOL TUITION FOR YOUR CHILDREN
Incentive that your employer could offer you to encourage a move to that

Global @dvisor

B Much more likely to take the Job

Total
Indonesia
Saudi Arabia
Mexico
Brazil
Turkey

India

South Korea
China
Argentina
Russia
South Africa
Poland
Spain
Hungary
Australia
Italy

France
Belgium
Canada
United States
Sweden
Japan
Germany
Great Britain

33%
279 40%
25%

22%

(42% | 18% 60%

(20% | 28% 58%

E 27% 57%

EX 22% 54%

[ 19% | 24% 43%

K 27% 43%

[ 20% | 22% 42%

K 23%  41%

17% 20% 37%

[ 19% | 17% 36%

[ 13% | 22% 35%

[ 12% | 21%  33%

[ 13% | 14% 26%

13%  23%

25%

Somewhat more llkely to take the Job

55%

29%
38%

61%

Top 2 Box

83%
82%

CZ5_5. [Provide paid school tuition for your children] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of the
following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907
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Global @dvisor
PROVIDE RELOCATION CONSULTANT FOR HOME AND SCHOOL SEARCH

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

Education - Madium FEVA 33% 52%
HHLD income = Medium {5 30% 50%
Age-50to 64 HRES] 27% 40%

Total 32% 53%
Age - Under 35 33% 59%
Sr. Exe/Decision.. 31% 56%
HHLD Incomse -High 34% 56%
Education -High 35% 56%
HHLD Income - Low 31% 54%
Married 33% 54%
Age - 35t0 49 33% 54%
Female 30% 53%
Employed 32% 53%
Chiefncome Earner - No 31% 53%
Male 32% 53%
Chisfincome Earner - Yes 32% 53%
Business Owner - No 32% 53%
Education - Low 27% 52%
Business OWNher - Yes 29% 52%
Sr. Exe/Decision.. 32% 52%
Marital Status = Other 31% 52%
K
T
[ 14%

CZ5_9. [Provide relocation consultant for home and school search] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For
each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
PROVIDE RELOCATION CONSULTANT FOR HOME AND SCHOOL SEARCH

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total IZY 32% 53%
Brazil I 30% 70%
Indonesia IER NN 32% 65%
South Korea I 40% 64%
GOyl 39% | 25% 63%
India IFZY NN 38% 63%
(NONGI 33% | 28% 62%
China TN 38% 62%
IS 26% | 32% 58%
Turkey IS 31%  57%
CENL NG 29% | 27% 56%
Poland I 35% 56%
Spain 36% 53%
Sweden EIAE 43% 53%
Australia IEE7EEEEE 35% 50%
Argentina I NG 28% 49%
I 20% | 28% 48%
France EEF N 28% 46%
Canada EE7TEEE 30% 45%
United States IEEEEEEE 30% 45%
Hungary EEY 29% 43%
Belgium KV 27% 42%
Germany EE/IEEE 26% 40%
Great Britain IEF/AE 29% 37%
Japan K7 29% 37%

CZ5_9. [Provide relocation consultant for home and school search] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For
each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
PROVIDE TEMPORARY HOUSING FOR UP TO FOUR (4) WEEKS

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

Married diEA 30% 49%
Education - Meadium BREF 31% 49%
Age-50to 64 HF) 28% 44%

Total 31% 52%
Age - Under 35 34% 58%
8r. Exe/Decision Maker/Leader.. 34% 57%
Education -High 35% 56%
Business OWNher - Yas 36% 56%
HHLD Income - High 31% 54%
Marital Status = Other 32% 53%
Chieflncome Eafrmner - Yes 31% 52%
Employed 31% 52%
Male 32% 52%
HHLD Income - Low 29% 51%
Female 30% 51%
Business Owner - No 30% 51%
Chisefincome Earner - No 31% 51%
Age - 35to 49 30% 50%
8r. Exe/Decision Maker/Leader.. 30% 50%
HHLD Income = Medium 32% 50%
Education - Low 27% 49%
E
[ 18% |
K7

CZz5_12. [Provide temporary housing for up to four (4) weeks] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of
the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
PROVIDE TEMPORARY HOUSING FOR UP TO FOUR (4) WEEKS

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total I 31% 52%
EY S 39% | 28% 67%
Indonesia NN 34% 66%
Saudi Arabia ENEEEEEE 35% 65%
ETINIGW-Nite- I 26% | 38% 64%
India IFZY 38% 61%
Brazil 30% 59%
ICSEN 26% | 32% 58%
Poland I 35% 55%
Canada N 31% 53%
China 36% 53%
United States 32% 52%
Turkey XN 28% 51%
Spain EEEE 33%  51%
Australia KGN 35% 51%
ltaly IFET I 27% 50%
South Korea 7 34% 50%
PG 21% | 28% 49%
Hungary EEVEEEE 29% 43%
Great Britain IEFFEE 30% 43%
Sweden EFEE 28% 40%
France 22% 39%
Germany K7 26% 38%
Japan EI7E 28% 38%
Belgium EEFANE 21%  32%

CZz5_12. [Provide temporary housing for up to four (4) weeks] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of
the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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IF YOU OWN A HOUSE/CONDO, WOULD PROVIDE A SALE OR LEASE Global @dvisor
AGENT AND WOULD PAY THE DIFFERENCE IN MARKET VALUE IF SOLD AT A LOSS
Incentive that your employer could offer you to encourage a move to that

NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

Female RrxiA 27% 50%
HHLD income - Medium W7l 28% 50%
Sr. Exe/Decision.. [y¥yA 28% 50%
HHLD Income - Low [Zx} 26% 49%
Age-50to 64 EIE) 26% 43%

Total 29% 52%
Age - Under 35 30% 57%
sr. Exe/Decision.. IEE G 33% 57%
HHLD Incomse -High 33% 57%
Business OWNher - Yes 31% 56%
Education -High 33%  55%
Male 31% 54%
Married 31% 53%
Employed 29% 52%
Chieflncome Eafmer = Yes 30% 52%
Chiefncome Earner - No 27% 51%
Age - 35t0 49 30% 51%
Business Owner - No 29% 51%
Education - Medium 30% 51%
Education - Low 25% 50%
Marital Status - Other 28% 50%
EE
E
E
EE
[ 17%

CZ5_14. [If you own a house/condo, would provide a sale or lease agent and would pay the difference in market value if sold at a loss] Now, there are some incentives that your employer could
offer you to encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

IF YOU OWN A HOUSE/CONDO, WOULD PROVIDE A SALE OR LEASE Global @dvisor
AGENT AND WOULD PAY THE DIFFERENCE IN MARKET VALUE IF SOLD AT A LOSS
Incentive that your employer could offer you to encourage a move to that

B Much more likely to take the Job Somewhat more likely to take the Job
Total XV 29% 52%
South Africa  IEXF NN 32% 74%
China XN 38% 61%
QUGN E 31% | 29% 60%
Saudi Arabia IFT 30% 59%
India 37% 59%
South Korea KR 40% 59%
Brazil EE 22% 58%
Mexico IEXFIIIENEG 26% 57%
Turkey K/ 26% 56%
United States IFEFEEENEENENEGNG 30% 55%
Canada 27% 54%
Russia IPZV 30% 53%
Hungary P77 29% 51%
Spain I 30% 51%
Australia I 31% 51%
Poland IEEF N 29% 47%
PG 21% | 25% 46%
Sweden KN 32% 46%
Italy IEET 26% 44%
Germany 27% 43%
France EF7EEEEEE 23% 42%
Great Britain 25% 41%
Belgium EEFFEEE 25% 36%
Japan 24%  32%

Top 2 Box

CZ5_14. [If you own a house/condo, would provide a sale or lease agent and would pay the difference in market value if sold at a loss] Now, there are some incentives that your employer could
offer you to encourage a move to that new international job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
WOULD COVER FOR LOSS ON SALE OF AUTO'S (UP TO A MAXIMUM TWO AUTQO'S)

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

m Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box

HHLD Income - Low i 28% 44%
Karital Starus = Other BREYA 28% 44%
Age-50to 64 KEVS 24% 37%

Total 29% 47%
sr. Exe/Decision.. I IIEIEGGE 33% 55%
Business OWNher - Yes 33% 53%
Age - Under 35 32% 53%
HHLD Income - High 31%  51%
Education -High 32% 50%
Male 30% 49%
Married 29% 48%
ChiefIncome Earnmer - No 29% 47%
Employed 29% 47%
Education - Low 27% 46%
Chieflncome Earner - Yes 29% 46%
Age - 35t0 49 28% 46%
HHLD Income = Medium 28% 45%
Business Owner - No 28% 45%
Education - Medium 28% 44%
Female 27% 44%
Sr. Exe/Decision.. 27% 44%
K
K
EE

CZ5_13. [Would cover for loss on sale of auto's (up to a maximum two auto's)] Now, there are some incentives that your employer could offer you to encourage a move to that new international
job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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Global @dvisor
WOULD COVER FOR LOSS ON SALE OF AUTO'S (UP TO A MAXIMUM TWO AUTQO'S)

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Argentina [ 28% 48%

® Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total EKE 29% 47%

South Africa  IEZY N 45% 69%
Saudi Arabia I 37% 64%
Mexico XTI 32% 61%
India I 36% 58%
Brazil X 26% 57%

QUEGTSEN 25% | 28% 53%
United States IEEFAEEEGEGEGE 32% 50%
China EF N 33% 49%
South Korea EEVIEEE 36% 49%
Turkey XV 24% 48%
Canada EFEEEEEN 29% 48%
Spain G 32%  48%
Australia IEE7EEEEE 32% 47%
Poland 28% 45%
Russia I 21% 42%
ltaly EE 25% 40%
France EEVEEE 26% 40%
Hungary EE/NEEE 22% 35%
Germany EEFEE 25% 35%
Belgium EIE 23% 33%
Sweden 26% 33%
Great Britain IEF7EE 19% 28%
Japan A 21% 27%

CZ5_13. [Would cover for loss on sale of auto's (up to a maximum two auto's)] Now, there are some incentives that your employer could offer you to encourage a move to that new international
job. For each of the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

Global @dvisor

WOULD PAY FOR PET(S) TO BE SHIPPED TO NEW ADDRESS
Incentive that your employer could offer you to encourage a move to that

m Much more likely to take the Job

Total
Age - Under 35

Sr. Exe/Decision..

Female

Business Owher-Yas
HHLD Ihcoms -High
HHLD Income - Low
Chief Income Earner - No
Education - Low

Marital Status - Other
Education -High
Employed

Business Ownher = No
Age-35to 49

Married

Education - Medium
Chief Income Earmer = Yes

Sr. Exe/Decision.

Male
HHLD Income = Medium
Age-50to 64

14%
16%
17%
16%
16%
16%
15%
15%
16%
15%
13%
14%
14%
14%
13%
13%
13%
13%
13%
12%
9%

14%

18%

19%

Somewhat more llkely to take the Job

32%

21% 37%
36%

19% 35%

18

%  35%

19% 34%

19
19
16%

% 34%
% 34%
33%

18% 33%
20% 33%

18%

18%
17%
18%
18%
18%
18%

17%
17%

24%

32%

32%
31%
31%
31%
31%
31%

30%
29%

Top 2 Box

CZ5_11. [Would pay for pet(s) to be shipped to new address] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of
the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907
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Global @dvisor
WOULD PAY FOR PET(S) TO BE SHIPPED TO NEW ADDRESS

Incentive that your employer could offer you to encourage a move to that
NEW INTERNATIONAL JOB.

How much would this incentive motivate you to take such ajob?

B Much more likely to take the Job Somewhat more llkely to take the Job Top 2 Box
Total EEYEEEE 18% 32%
NGEM 18% | 29% A7%
South Africa IFFT 21%  43%
Brazil WXE?Z 15% 41%
United States I[N 24% 40%
Saudi Arabia EEEEEEEEE 20% 39%
Australia IEEEEEE 26% 39%
Canada KL 21% 38%
Poland IEE7NEEEE 21% 36%
Argentina I 16% 35%
Mexico EEEEEEEN 16% 35%
Indonesia 16% 33%
Spain 19% 33%
China EFEE 20% 32%
France VI 18% 30%
Italy EELEAE 19% 30%
Russia KGN 13% 29%
Turkey EEY N 15% 29%
Great Britain IFT/E 17% 25%
Sweden 17% 24%
Belgium EEE 14% 23%
South Korea HEEA 18% 23%
Germany IEE 13% 22%
Japan A 14% 20%

Hungary IETAE  11% 19%

CZ5_11. [Would pay for pet(s) to be shipped to new address] Now, there are some incentives that your employer could offer you to encourage a move to that new international job. For each of
the following please indicate how much the incentive would motivate you to take such a job:

Base: All Respondents: n= 12907 A Global @dvisory — February 2012 - G@24
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LIKELIHOOD OF TAKING A JOB
IN ANOTHER CITY

A Global @dvisory — February 2012 - G@24
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RELOCATING TO ANOTHER CITY:

Imagine if you had a full-time job opportunity in the near future that would mean relocating to another city in...
For A Minimum Of Two Years With At Least A 10% Pay Raise And All Of Your Moving
Expenses Covered. How likely would you be to take the job?

B Very Likely Somewhat Likely Top 2 Box

KMartial Status = Married Ly 36% 61%
Education - Madium L33 36% 61%
Age-50to 64 A 31% 56%

Total 37% 64%
Age - Under 35 41% 71%
HHLD Income - Low 37% 69%
8r. ExeiDecision MakeriLeader - Yes 40% 68%
Busingss Ownher - Yes 40% 67%
Male 37% 66%
Marital Status - Other 37% 66%
Education - Low 34% 65%
Education -High 40% 65%
Chieflncome Earner = Yes 36% 65%
Employed 37% 64%
Business Owner = No 36% 64%
8r. ExeiDecision MakeriLeader -No 36% 63%
Female 36% 62%
HHLD Income = Medium 37% 62%
HHLD Income - High 36% 62%
Chisefincome Earner - No 37% 62%
Age - 35to 49 35% 61%
E
ET
ET

CZ1. Imagine if you had a full-time job opportunity in the near future that would mean relocating to another city in ... for a minimum of two years with at least a 10% pay raise and all of
your moving expenses covered. How likely would you be to take the job?

Base: All Respondents: n= 12907 A Global @dViSO"_Y — February 2012 - G@24 a1
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RELOCATING TO ANOTHER CITY:

Imagine if you had a full-time job opportunity in the near future that would mean relocating to another city in...
For A Minimum Of Two Years With At Least A 10% Pay Raise And All Of Your Moving
Expenses Covered. How likely would you be to take the job?

Global @dvisor

Total

Brazil

South Korea
Mexico

India

China

Saudi Arabia
Italy
Argentina
Poland
Spain

South Africa
Russia
Indonesia
France
Hungary
Japan
Turkey
Canada
Australia
United States
Germany
Great Britain
Belgium
Sweden

B Very Likely

]

o

7
30%

279
27%
[ 20% |
[ 28%
[ 20%
[ 22% |
[ 21% |
[ 19%
31%
[ 20% 28%
[ 9% 30% 39%

Somewhat Likely

40%

Top 2 Box

37%

64%
42% 84%

48% T7%
30% 74%
48% T74%

43% T73%

42%  T2%

30% 70%

36% T70%

38% T0%

36% 69%

38% 68%
34% 66%

38% 64%
37% 63%

35% 62%
60%
58%
57%

55%

54%

CZ1. Imagine if you had a full-time job opportunity in the near future that would mean relocating to another city in ... for a minimum of two years with at least a 10% pay raise and all of
your moving expenses covered. How likely would you be to take the job?

Base: All Respondents: n= 12907

© 2011 Ipsos
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Top Two Reasons Why You Would Consider
RELOCATING TO ANOTHER CITY:

mTotal

Better pay _ 49%
Better standard of llving - 32%
Better living conditions - 29%
A good career move - 22%

Time for a change/Fresh start - 19%
Provide opportunity to move up the corporate ladder - 18%
A new adventure . 14%
Want to experlence another clty . 12%

To network and meet hew people l 8%

CZ2A. Please choose from the following list the top two reasons why you would consider relocating:

Base: Very/ Somewhat Likely to take the job: n=8300 A Global @dViSOI‘y - February 2012 — G@24
43
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Top Two Reasons Why You Would NOT Consider
RELOCATING TO ANOTHER CITY:

Not snough monsy/compensation for such a move _ 33%
Don't want to leave friends and family/relatives behind - 30%
satisfledwith currentjob [ 25%
Epouse/partner has a Job/career and can't transfer - 18%
Pon't want to uproot children from thelr schools. friends - 16%
Toolate In my career to move - 14%
Coneerned about housing/accommeodationOhaving to sell/vacate., - 13%
Can't go because of looking after parents/relatlves - 11%
Conecerned about a cifferent cost of llving/malntalning eurrent.. . 10%
Conecerned about personal/family safety . 8%
Don't want to Jeopardize my career pathObest to stay where | am . 8%
Would be bad for my caresr plans I 5%
Would be concerned about new responglbllities as part of the.. I 4%
Coneerned about cultural cifferences If moving to another ¢lty I 4%
Have health concernsOcan't leave l 3%

CZ2B. Please indicate from the following list the top two reasons why you would not relocate:

Base: Not at all/ Not Very Likely to take the job : n= 4607 A Global @dVI.SOl"y — February 2012 - G@24
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APPENDIX:
Questionnaire Text
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Analytic Components

1) Imagine if you had a full-time job opportunity in the near future that would mean relocating to
another city in [insert country] for a minimum of two years with at least a 10% pay raise and
all of your moving expenses covered. How likely would you be to take the job?

Very Likely
Somewhat Likely
Not Very Likely
Not at all Likely

[IF ‘VERY LIKELY’ OR ‘SOMEWHAT LIKELY’ IN FIRST QUESTION:]
2) Please choose from the following list the top two reasons why you would consider
relocating:

[RANDOMIZE]

A new adventure

Want to experience another city

To network and meet new people

A good career move

Better pay

Better living conditions

Better standard of living

Time for a change/Fresh start

Provide opportunity to move up the corporate ladder

A Global @dvisory — February 2012 - G@24
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Analytic Components

[IF ‘NOT VERY LIKELY’ OR ‘NOT LIKELY AT ALL’ IN FIRST QUESTION]
3) Please indicate from the following list the top two reasons why you would not relocate:

[RANDOMIZE]

Spouse/partner has a job/career and can’t transfer

Satisfied with current job

Too late in my career to move

Not enough money/compensation for such a move

Can’'t go because of looking after parents/relatives

Don’t want to uproot children from their schools, friends

Don’t want to leave friends and family/relatives behind

Don’t want to jeopardize my career path—best to stay where | am

Concerned about housing/accommodation—having to sell/vacate and then find another

Concerned about cultural differences if moving to another city

Concerned about personal/family safety

Have health concerns—can't leave

Would be concerned about new responsibilities as part of the new position—would prefer to stay where comfortable with current
job responsibilities

Concerned about a different cost of living/maintaining current lifestyle

Would be bad for my career plans

A Global @dvisory — February 2012 - G@24
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Analytic Components

4) Now let’'s assume there was a full-time job available in_another country at least three to five
hours away by plane for anywhere between two or three years with a minimum 10% increase
in your pay. How likely would you be to consider moving to this new job?

Very likely
Somewhat likely
Not very likely
Not at all likely

[IF ‘VERY LIKELY’ OR ‘SOMEWHAT LIKELY’ IN PREVIOUS QUESTION:]
5) Please indicate from the following list the top two reasons why you would relocate:

[RANDOMIZE]

A new adventure

A good career move to get international experience

Better pay

Better living conditions

Time for a change/Fresh start

Will help me move up the corporate ladder

Want to experience a new culture

Would like to learn another language

Don’t have a lot of personal responsibilities right now so the time is right
Would like to experience a new city

Would be great to be part of a new workplace

Could use the destination as a gateway to visit other places or countries nearby

Good for family/kids to experience A Global @dvisory — February 2012 — G@24
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Analytic Components

[IF ‘NOT VERY LIKELY’ OR ‘NOT LIKELY AT ALL"]
6) Please indicate from the following list the top two reasons why you would not relocate:

[RANDOMIZE]

Spouse/partner has a job/career and can’t transfer

Too late in my career—just want to stay put

Not enough money/compensation for such a move

Can’'t go because of looking after parents/relatives

Don’t want to uproot children from their schools, friends

Don’t want to leave friends and family/relatives behind

Don’t want to jeopardize my career path—best to stay where | am

Too far/remote to take the other position

Concerned about housing/accommodation—having to sell/vacate and then find another

Concerned about cultural differences if moving to another city/country

Concerned about personal/family safety

Have health concerns—can't leave

Would be concerned about new responsibilities as part of the new position—would prefer to stay where comfortable with current
job responsibilities

Concerned about a different cost of living/maintaining current lifestyle

Would be bad for my career plans

A Global @dvisory — February 2012 - G@24
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Analytic Components

7) Now, there are some incentives that your employer could offer you to encourage a move to
that new international job. For each of the following please indicate how much the incentive
would motivate you to take such ajob:

Much more likely to take the job

Somewhat more likely to take the job

Have no impact on my likelihood of taking the job
Not applicable to my situation

[RANDOMIZE]

A monthly car allowance

A onetime relocation allowance equivalent to 5% of your gross salary to cover incidental household expenses

A 10% pay raise (as noted above)

You /members of your immediate family would each get one round trip airfare per person to either travel back home; or have two
round trip tickets for people to come and visit you once a year; or, use the equivalent value tickets for a destination of your
choice

Provide paid school tuition for your children

Provide you with education courses to upgrade your skills

Give you another week worth of vacation to use however you wish

Provide immigration for your spouse in order that they could obtain employment

Provide relocation consultant for home and school search

Paid language training if necessary

Would pay for pet(s) to be shipped to new address

Provide temporary housing for up to four (4) weeks

Would cover for loss on sale of auto’s (up to a maximum two auto’s)

If you own a house/condo, would provide a sale or lease agent and would pay the difference in market value if sold at a loss

A guarantee that you could move back to your current role after 2 years with further relocation assistance
A Global @dvisory — February 2012 - G@24
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About Ipsos...

® \We are an independent company among the large global research companies, and are owned and
managed by research professionals.

® Our ambition: to make survey-based research one of the primary means to understand contemporary
society and economy. And to make Ipsos a strategic partner for those who wish to better understand the
world and play an active part in it, with lasting success.

® Qur experts are specialised in five areas of activity: we assess market potential and interpret market trends,
develop and test emergent or existing products or services and build brands, test advertising, study
audience responses to various media, and measure public opinion on issues and reputation.

® \We have 10,000 employees working in wholly owned operations in 66 countries, and regularly conduct
research in over 100 countries.

® Founded in 1975 by Jean-Marc Lech and Didier Truchot, Ipsos has been publicly traded since 1999. In
2010, Ipsos' revenues exceeded 1B Euros.

Visit www.ipsos.com to learn more about Ipsos offerings and capabilities.
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& For information about this and other
Global @dvisory products contact:

® John Wright
Senior Vice President and Managing Director, Public Opinion Polling
Ipsos Public Affairs +1 (416) 324-2002
[ohn.wright@ipsos.com

® Keren Gottfried
Research Manager, Public Opinion Polling
Ipsos Public Affairs +1 (416) 572-4481
keren.gottfried@ipsos.com

® The Ipsos Global @dvisor Omnibus is a monthly, online survey of consumer citizens in 24 countries and
produces syndicated reports and studies specifically tailored to the needs of corporations, advertising and
PR agencies, and governments. For information contact:

Chris Deeney

Senior Vice President and Managing Director, Omnibus Division
Ipsos Public Affairs +1 (312) 665-0551

chris.deeny@ipsos.com

Visit www.ipsos.com for information about all of our products and services.
Copyright Ipsos 2010. All rights reserved. The contents of this publication constitute the sole and
exclusive property of Ipsos.

A Global @dvisory — February 2012 - G@24

© 2011 Ipsos Employee Relocation



